Anangu Pitjantjatjara Yankunytjatjara

APY Executive Board 5" March 2024

Corporate Governance Training

Online

Bernard Singer (Chairperson - BS), Willy Pompey (WP), Marita Baker (MB), Karina Lester (KL), Ebony De Rose
(interpreter — EDR), Tony Paddy (TP), Yangi Yangi (YY), Trevor Adamson (TA), Tania King (TK), Kym Tredrea (KT),
Ruth Morley (RM)

Umuwa

Charlie Anytjipalya (CA), Sharon AhChee (SAC), Rex Tjami (Director — RTJ), Murray George (MG), Deborah Bailey
(DB)

Phone

Owen Burton (OB), Nyunmiti Burton (NB), Julieanne Campbell (JC)

Pre opening of meeting — discussion of 20:08 minutes

KL requested clarification if the meeting was going to be Corporate Governance or board meeting and
suggested that BS will follow this up from yesterday. Proposed a resolution to agree for the Governance
trainer to be present at meeting.

RM advised that it is legitimate for the Chairperson to ask to continue board matter that has not been
finished the prior day.

(noted discussion - KL confirmed that today was specifically APY Governance training. RM stated that
has given BS advice that this is legitimate.

BS Suggested that we will continue on from yesterday meeting.

RM highlighted the importance of a plan for after the 31 March when Richard King (current GM) contract
finishes and what happens between the time when the new GM comes on board. Pointed out that the
recruitment company yesterday, mentioned the new GM likely not to be on board until September.

RM the job of the GM of the Land Rights Act (LRA) Section 13d that the job of the GM can continue to be
done while you get a new GM on board.

TA present online at 1151 NT time.
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BS suggested that Mr Adamson leave the room due to conflict.

RM reminded that Mr Tredrea brought to Mr Adamson attention yesterday that he would be acting with a
s a matter for Mr Adamson to address this conflict which he is suing Richard King for a significant
amount of money.

EDR TRL
BS suggested that Mr Adamson leave room

SAH directed request of clarification to MF about conflict of interest between RK and TA, what does this
mean.

MF Mark asked for confirmation that members were okay that Suzie and himself were in the room.

BS will pass a resolution for them to sit in and monitor on this meeting so they can learn and see how the
board is operating.

BS need to put a Resolution on the table just waiting on is RM there? Need res for Mike to sit on this
meeting. KL need to put a res in that today is Executive board meeting. Today was gov training day. KL
asked how many board members know what is a Section 10 of the Land Rights act is?

RM suggested res is that the APY Executive board agrees to the governance trainer Mike Fordham as an
observer in the meeting and while the board finishes the agenda from yesterday’s meeting. EDR TRL.
KL pointed out that Mike has a person with him. Mike advised that is Suzanne Fordham and confirmed
that she is the business partner.

Lengthy discussion held around what items from the board meeting yesterday are carried to today.

It was decided that agenda items 3 and 4 from yesterday Board meeting 4 March 24 would be discussed and
finalised in the meeting today and added to the resolution.

Lengthy discussion personal and business was discussed around the table — confusion about what items were
being discussed. Multiple resolutions were being put on the table that were not clear.

RESOLUTION

The APY Executive Board agree for the Governance trainer Mike Fordham and Suzanne Fordham to sit in on
the meeting as observers while the Executive Board finishes business from yesterday Executive Board
meeting the agenda items 3. GM handover/Extension and agenda item 4. Legal report/anthropology.

Moved: Karina Lester Seconded: Nyunmuti Burton All in Favour Carried

MF in response to SAC request advice around the matter of conflict of interest. MF suggested that the
board take the legal advice. However, understands that it is largely up to the individuals.

MF provided example; if someone is suing someone else and there is a decision around a contract of
employment there is clear conflict in my view.

BS thank you to Mike. Mr Adamson needs to remove himself so we can talk about item 3. Mr Adamson
SIL...please respect the constitution.

TA conflict of interest you can SIL. ..

RM you are acting in convention of your code of conduct under the Act and under the APY Act you must
comply with the LRA.
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RM under section 12 B you must exercise care and diligence and must be careful and think clearly when
you are being an Executive board member.

NOTE Mr Adamson still in room on line at 1250 NT time
Minute re Agenda ltem 4 of 4/3/2024 Confidential Legal Report General Managers employment contract

THE POSITION OF GENERAL MANAGER APY

Kym Tredrea said
- ltisimportant that the Board is informed of the legal consequences of not filling the General Manager
position before 31/3/2024 which is when the current GM is contracted to and | advise the Board to
follow the recommendation:

o the GM is responsible for the day to day operation of APY pursuant to section 13E of the
Anangu Pitjantjatjara Yankunytjatjara Land Rights Act 1981 SA which includes

= providing approvals for payroll for Executive Board members and APY employees
= distributing grazing and exploration payments to Anangu

= obtaining Executive Board approvals for leases and licences on the APY lands

= administration of permit applications

= applying for funds for projects on the APY lands

= approving payments for contractors and services to APY

o the Director cannot act for the GM as his statutory function is limited pursuant to section 13C
of the Anangu Pitjantjatjara Yankunytjatjara Land Rights Act 1981 SA.

o Once a new GM is recruited it is good practise and due diligence for APY to ensure a proper
hand over from the outgoing GM to the incoming GM.

o Thisis a decision which requires APY to exercise care and diligence as Board members pursuant
to section 12B and requires the Board members to declare any conflict of interest. Mr Adamson
is presently engaged in legal proceedings against the General Manager and consequently holds
a conflict of interest that is of such significance that it may influence his decision on the matter
and | ask the Chair to ask Mr Adamson to leave the meeting for this item.

o Recommendation is that the Board approve the continuation of Richard King’s employment as
General Manager of APY for a further 6 months on the same terms and conditions as he is
currently employed.

TA Mr Adamson argued against leaving the meeting but did so.
BS The Chairperson said that it was important to have a properly handover.

The APY Executive Board resolves to extend the employment of Richard King as General Manager until
30/9/2024 on the same terms and conditions.
Moved: Bernard Singer  Seconded: Tony Paddy
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In Favour: Charlie Antjipalya, Marita Baker, Julieanne Campbell, Yangi Yangi Fox, Owen Burton and
Nyunmiti Burton 2
Against: Karina Lester, Sharon Ah Chee, Rita Rolley by proxy

Item no 4 - Legal Report Agenda item carry over from board meeting held 4 March 24 - Walatinna Aboriginal
Corporation for further lease of the Walatinna Land

ERD TRL
KT suggested conflict in respect of this matter in this case in respect to Ms Lester.

Continued to advise that Ms Lester censor self in relation to the room discussion and voting. For advice
two things about her interest in matter

1. Nothing improper or for this matter coming up from the board.

2. Walatinna is entitled to address the board and speak to the board about their ease application and
if Ms Lester wants to speak she is entitled to do so and state her position to the board.

EDR  TRL

KT The ACT requires when there is discussion, she must be absent. Legal report on request for release is
that Walatinna in November 2021 asked APY to renew its lease for a further 30 years.

KL refused to leave and continued to argue her case for lease renewal against the wishes of the traditional
owners. APY consulted broadly with the Traditional owners and their instructions were clear. They
refused to support the renewal of a lease over Walatinna.

RESOLUTION

1 the APY Executive board refuses the request from Walatinna Aboriginal Corporation to renew the
current lease arrangements

2. the APY Executive board direct the General manager to recover the land that was leased to Walatinna
aboriginal corporation

3. the APY Executive direct the GM to negotiate with Walatinna Aboriginal Corporation for a new lease
over the homestead area and report to the board

Moved: Charlie Anytjipalya Seconded Bernard Singer All in favour

Confirmed — Bernard Singer, Charlie Anytjipalya, Sharon AhChee, Julianne Campbell, Nyunmiti Burton, Trevor
Adamson, Willy Pompey, Marita Baker

BS thanks Mike Fordham and apologised that the Governance training did not go ahead but will
reschedule.

Meeting concluded at 1609 NT
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